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MESSAGE FROM EXECUTIVE DIRECTOR 

Greetings from PANITA Secretariat

PANITA since its inception has focused on contributing towards achieving 
adequate nutrition status for all Tanzanians; this is a noble cause but 
equally ambitious that requires competent and dedicated workforce, 
good leadership and governance structures, adequate resources as well as 
cohesive and capable members’ base.  All this being embroiled in the spirit 
of volunteerism, integrity and accountability.  This report provides synopsis 
of the implemented activities and achievements in 2019 as guided by five 
years strategic plan 2015-2020. 

Overall, there has been notable progress in the implementation of 
2019 annual plan as approved by Annual General Meeting (AGM) and 
regularly supervised by the Board of Directors (BoD). Specifically the implemented activities includes 
but not limited to: governance and accountability in the nutrition sector at all levels e.g. Members of 
Parliament, Nutrition COMPACT review, engagement with Regional Consultative Council (RCC), Full 
Councils and Nutrition Steering Committees at all levels; advocacy for domestic resource mobilization; 
capacity building to members and key stakeholders such as: Regional Commissioners (RCs), Regional 
Administrative Secretary (RAS), Members of Parliaments, Media, etc. community engagement activities 
focusing on behavioral change towards good nutrition. Besides, Secretariat has been able to fulfil 
PANITA’S constitutional requirement whereby, Annual General Meeting (AGM) and Board of Directors 
(BOD) meetings were held as required. 

On the other hand, despite the above good progress on the implementation of 2019 annual plan, this 
has not been without glitches; where there has not been sufficient resources to implement some of the 
PANITA’s core mandates such as capacity building to members, zonal review meetings, monitoring visits 
etc. This is a result of lack of core funding as opposed to the project funds which are much restricted to 
specific activities and localities. 

Generally, PANITA has substantially accomplished planned activities for 2019 as guided by Strategic plan 
2015-2020. This has been possible as a results of dedicated, industrious, and competent secretariat staff 
augmented by committed leadership by the BOD and good collaboration and guidance from members 
through AGM and other engagement at community level. Furthermore the institutional system and 
framework that has been built over years has been the bedrock of all successes.

PANITA would like to acknowledge all funders and supporters that made all this great work possible. 
Particularly Irish Aid through, Sustainable Action and Advocacy to Reduce Malnutrition in Tanzania 
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(AMKA) project. Irish Aid has been the main donor since the inception of PANITA. Also, ASTUTE project 
funded by UKaid. Others include, Graça Machel Trust (GMT), and SUN Civil Societies Network (CSN). 
Also the government of Tanzania through Prime Minister’s Office, Ministry of Health Community 
Development, Gender, Elderly and Children (MoHCDGEC), President Office Regional Administration and 
Local Government (PO-RALG) and Tanzania Food and Nutrition Center (TFNC) and CSOs Members.

Tumaini Mikindo
Executive Director
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CHAPTER

1 IMPLEMENTATION OF THE PANITA 
STRATEGIC (2015-2020) ACHIEVEMENTS

Strategic Aim 1: Policy and practice changes that 
prioritize and increase resource allocation to 

nutrition at national, local authority and community 
levels are effectively influenced.

Results 1.1: PANITA Secretariat and members engage in dialogue structures and related 
advocacy processes for scaling up nutrition at all levels
PANITA has always engaged with policy makers and government technocrats through different avenues to 
influence prioritization of nutrition on government strategies, plans and budgets at all levels. Some of the 
existing and emerging opportunities that PANITA has engaged within 2019 includes: Joint Multisectoral 
Nutrition Review (JMNR), Nutrition COMPACT review meetings, High Level Steering Committees on 
Nutrition, Development Partners Group in Nutrition (DPG-N), Parliamentarians Group on Nutrition Food 
Security and Children Rights meetings, etc.  In line with this, PANITA is a member of different coalitions 
and initiatives such as:  CAADP, ESA CSN, JUWAVITA etc. that prioritize nutrition improvement both 
nationally and globally. On the same note, PANITA engages with all stakeholders basing on the SUN 
movement principles, where improving working relations with government, development partners and 
other stakeholders is central to our agenda towards better nutrition outcomes in the country.

1.	 Identify and capitalize upon existing and emerging influencing opportunities for 
desired changes

PANITA through Pooled fund, contributed and participated to the 3rd review of Nutrition Compact 
between Vice President and Regional Commissioners which was organized by the President’s Office 
Regional Administration and Local Government (PORALG) in Dodoma. The third review of Nutrition 
Compact aimed at presenting the results of the implementation of Nutrition interventions and 
indicators of nutrition compact for six months of implementation.  During the meeting, PANITA as 
a SUN Civil Society Alliance in Tanzania gave a keynote statement that focused on the functionality 
and rationale of Regional and Council Multisectoral Steering Committees on Nutrition. PANITA 
acknowledged the government efforts to ensure that these meetings are conducted quarterly; 
however the emphasis was on the quality focusing on the use of the various guidelines and 
tools developed specifically to guide the entire process of organizing and effective members’ 
participation in the nutrition steering committees at regional and district level. Furthermore, it was 
requested that Regional Commissioners to ensure those meetings are conducted in accordance to 
the Terms of Reference for R/CMSCN in order to promote accountability for nutrition in terms of 
agreed plans and resource mobilization for nutrition.   
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Nutrition compact has contributed to increased personal accountability and transparency for 
nutrition activities among Regional and Council leaders & officials towards implementation of 
National Multisectoral Nutrition Action Plan (NMNAP). Also, disbursement of fund allocated for 
nutrition from own sources has improved after signing the nutrition compact. For example in 
2017/18 the government issued a directive through national budget guideline for all Councils 
to allocate 1000 TZS per year to each child under five years where a total of TZS 11 Billion was 
allocated but only 22% was disbursement. While for the FY 2018/19 allocation was around TZS 
14 Billion and disbursement was 45%. This increase is hugely contributed by nutrition compact; 
where Leaders at the local level are taking deliberate measures to ensure that funds for nutrition 
activities is allocated and disbursed from council own sources as per budget guideline from the 
ministry of Finance.

PANITA supported the President’s Office Regional Administration and Local Government (PORALG) 
to conduct pre-planning, budgeting, and advocacy sessions on nutrition in all councils in Katavi for 
FY 2019/20. The purpose was to orient participants on the use of the redesigned PlanRep tool with 
new nutrition objectives. This activity contributed to the development of quality, high impact, 
evidence-based Regional and Councils nutrition plans, and budgets for FY 2019/20.  

PANITA continued to engage with the Rural Producers’ Forum in Tanzania (JUWAVITA) for the 
purpose of expanding its advocacy space for improved nutrition through producers. In 2019 PANITA 
participated on the firth meeting of the forum which was meant to reflect the launch of the forum, 
finalization of joint statement as well as discussion on post-launch engagement of the forum. Further 
to this, PANITA continued to work closely with Tanzania Early Childhood Development Network 
(TECDEN), MoHCDGEC and other stakeholders in the process of revitalization of National Multi 
Sectoral ECD in Tanzania. Through this engagement PANITA among other nutrition stakeholders 
was selected to be part of the Taskforce to develop the National ECD Multisectoral Action Plan as 
far as the Nurturing care framework is concern.
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At sub-national level, PANITA through Lishe Endelevu project supported the government of 
Tanzania (GOT) to strengthen multi-sectoral coordination for improved nutrition plans and budget 
within LGAs, including private sector engagement in nutrition interventions. Towards achieving 
strengthened multi-sectoral coordination with sustainability of these efforts being the major end 
goal, PANITA conducted Regional level meetings to share lessons learned, challenges, and priorities 
from all districts council for RC and the RCC (Technical committee chaired by RAS) ownership to 
all 4 Lishe Endelevu Regions (Dodoma, Morogoro, Iringa and Rukwa). These meetings were used 
as an advocacy platform to call for increased resources allocation form domestic funds and to 
prioritize nutrition in all the councils and regions plans. The resolutions were shared to the regional 
authorities for follow-up and continuity.

PANITA in collaboration with Deloitte under Lishe Endelevu Project conducted a training on NMNAP 
targets and the revised TOR to Regional and Council Multi-sectoral Steering Committees on Nutrition. 
The aim was to increase understanding among committee members to facilitate ownership of the 
nutrition agenda and improvement of budget allocation and improve coordination capacity of 
RCMSCN for specific and sensitive nutrition interventions. These training were conducted in 22 
councils in all Lishe Endelevu regions (Morogoro, Dodoma, Iringa and Rukwa). 

Develop a good working relationship with Nutrition Focal Points and Nutrition 
Officers at all levels

PANITA has always endeavored to forge good working relationship with Nutrition focal points 
and nutrition officers at Council level. Through ASTUTE project PANITA conducted Joint Review 
Meeting in five Lake Zone regions (Shinyanga, Mwanza, Geita, Kagera, and Kigoma) involving CSOs, 
Council Nutritionists and community development officers. These meetings were attended by a 
total number of 189 participants (Kagera 45, Kigoma 38, Shinyanga 30, Mwanza 48, and Geita 28). 
The meetings aimed at improving working relationship between CSOs and government officials 
which is a critical element for effective implementation of nutrition interventions at the council 
level; and to harmonize the reporting system to the government in accordance to the government 
new regulations and other prior requirement as prescribed by NMNAP. Through these meetings, 
CSOs and government officials agreed to work closely together in the implementation of nutrition 
activities.

Besides, PANITA has been using Council Multisectoral platforms as a part of improving the working 
relationship with Nutrition officers, for example through AMKA project, PANITA conducted 
workshops with Council Multisectoral Steering Committees on Nutrition (CMSCN) for Misungwi 
and Itilima districts IN Mwanza and Simiyu regions respectively. A total of 65 members of the 
committees and CSOs were oriented on the policy frameworks, strategies and Nutrition COMPACT 
that govern nutrition services in Tanzania. Also the same committees were oriented on the revised 
TOR for R/CMNSC to build consensus among key stakeholders engaging in nutrition sector at 
regional and council level.  

Additionally, through AMKA project, PANITA conducted Zonal Review meetings, where 35 CSOs 
members from Mwanza and Simiyu regions participated in this meeting. The meeting also 
was attended by RNuO’s from respective regions. The objective of the meetings was to share 
experiences, best practice and challenges from both Members and RNuOs encountered in the 
implementation of various nutrition interventions in their localities. 
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2.	 Develop good working relations with gatekeepers (e.g. media house editors), 
influencers (e.g.  politicians) and decision-makers (e.g. senior government 
officials) for rewarding policy engagement

In 2019 PANITA as part of continued improvement in working relationship with government 
officials at national and sub-national level. PANITA conducted meeting with PORALG to share with 
PORALG the projects objectives, activities, and outcomes.  As results of this engagements, PANITA 
managed to secure permission to implement various projects to the LGAs and this endeavor 
gained collaboration from LGA leaders.

PANITA in collaboration with Nutrition International (NI) and World Vision Tanzania conducted 
meetings with relevant Ministries, Departments and Agencies (MDAs) as well as international 
organizations such as MoHCDGEC, PORALG, MSD, TFNC and UNICEF respectively for the purpose of 
ironing out strategies and actions from key nutrition and health stakeholders that will enhance the 
sustainability of the gains that emanated from ENRICH project in Shinyanga and Singida especially 
on policy frameworks that governs key nutrition and health activities on Maternal and Child Health. 
For the purpose of instilling ownership, integration, and execution of project activities within the 
government plans and budget frameworks.

3.	 Forge strategic partnership with Members of Parliament, particularly the 
Parliamentary Group on Nutrition Food Security and Children Rights.

PANITA in collaboration with Agri Thamani conducted a meeting with Members of Parliament on 
the role of the parliament in nutrition revolution in Tanzania. The target group for seminar was 
members of parliament, including members from the Parliamentary Group on Nutrition Food 
Security and Children Rights. The session was chaired by the Deputy Speaker of the National 
Assembly of Tanzania, Hon. Dr. Tulia Ackson and was also attended by the Former Prime Minister, 
Hon. Mizengo Peter Pinda. The Members of Parliament were given insights and background 
on nutrition and the role of the parliament in pushing forward nutrition in Tanzania. The main 
objective of the seminar was to sensitize members of parliament on key nutrition issues, creating 
awareness of the nutrition situation in Tanzania to inform and enable members of parliament as 
key policy decision drivers and makers to carry forward the nutrition agenda in political contexts.

CSO review meeting
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Results 1.2 Key stakeholders at various levels and the general public are aware of the 
malnutrition problems
Stakeholders’ sensitization and education has been one of key strategies in the quest to improve 
nutrition status in our communities. In this regard, PANITA has put an emphasis to reach a wide range 
of stakeholders through: Bilateral meetings, capacity building meetings, Website, newsletter, Social 
network channel such as twitter, YouTube, Facebook etc.  

1.	 Use of diverse communication channels for bringing advocacy messages home

PANITA continued to use multiple channel to deliver information to its CSO Members and General 
public. During the reporting period PANITA used diverse channel such as its Website, social media 
networks (Facebook, Twitter, and YouTube) where different information are posted and shared. 
Also, PANITA produced and printed a total of 5000 Different nutrition education materials and 
distributed to its members and other interested parties for the purpose of enhancing their 
understanding on nutrition issues. The circulated materials includes the following: Maziwa ya Mama 
pekee yanatosha, Jinsi ya kukamua maziwa ya Mama, Lishe wakati wa Ujauzito na kunyonyesha, Jinsi 
ya kumlisha Mtoto baada ya miezi 6, Jinsi ya kunyonyesha mtoto wako, World Health Organization 
Nutrition Targets 2025. Further to this PANITA was able to collect nutrition related information 
from other stakeholders; from both outside and inside the country and share them to Members. 
These includes: Kilimo kama msingi wa kuboresha Lishe, Nutrition Exchange Newsletters, 

Also, PANITA contributed to the development of FEMA-Magazine issue on Nutrition of October 
– December 2019. PANITA’s role in the development of this particular issue was to package the 
nutrition component to the Magazine, but also suggested the list of key informers on nutrition 
related articles from national to local level. The magazine is distributed to both secondary schools, 
Folk Development Colleges, local government and civil society partners across Tanzania; thus 
enabled to bring nutrition education to a wider and new audience especially adolescent and youth.

2.	 Use of culturally sensitive means and techniques such as theatre groups to 
package and deliver messages    

PANITA through its CSOs members has been raising awareness to the community through 
various cultural techniques such as the use of theatre groups, songs, and drama for delivering 
nutrition messages to the community.  Civil Societies implementing ASTUTE project used theatre 
groups, songs and drama through support group to deliver nutrition messages and escalate the 
understanding of the members of the group and the community on the insisted behavior target 
by the project: adolescent/maternal and Breastfeeding, complementary feeding, gender, Early 
Child Development, water sanitation and hygiene. 

Through AMKA project, CSO such as AMANI GIRLS HOME and MASS MEDIA BARIADI used theatre 
groups during the commemoration of Village Health and Nutrition days in Itilima and Misungwi to 
raise nutrition awareness to mothers/caregivers, fathers, and other people attending the events.  A 
total number of 1544 (female 873, male 271 and 400 children) people were reached through these 
events. 



6PANITA ANNUAL REPORT 2019

3.	 Document and make use of success stories for effective behavior change 
communication

The success story is the key fundamental compiling the impact and value of PANITA’s programs 
through member’s network. Documenting success stories is pivotal that leverages efforts and 
achievement attained by PANITA members working on community support engagements. Success 
stories are important because speed up innovation adoption among PANITA members, through 
the use of up to date technologies to implement cost-effective and high impact nutrition activities 
in their localities. In 2019 PANITA analyzed and documented 5 success stories from members to 
enhance learning and accountability among members to increase community consciousness 
and behavior transformation on nutrition. These success stories shared includes; TAMA shared a 
success story on Tweyambe support group that focused on male involvement to nutrition activities, 
TADEPA shared success on homemade “Unga wa Lishe”, Mwangaza shared a success story basing 
on maternal nutrition, MECEG shared on Complimentary feeding that focused on how to prepare 
nutritious food for children under 2 years, and Humuliza on shared Poultry keeping for nutrition 
and income generation. These are some of the members from the lake zone region, generally these 
success stories shared were posted on PANITA website, social media, and through zonal review 
meetings with the purpose to enhance cross-learning and accountability among members.

4.	 Work with members, key individuals such as community leaders, Village Health 
Workers for information dissemination.

In the effort to disseminate information to members and key individuals, PANITA through ASTUTE 
project which was implemented in 36 councils of the Lake Zone regions (Mwanza, Geita, Shinyanga, 
Kagera and Kigoma); by using 1,113 behavioral change support groups for nutrition PANITA have 
reached a total of 296,162 beneficiaries (64,419 males and 234,743 females). Support groups as a 
means to enhance knowledge and skills on adolescent nutrition, maternal and infants’ nutrition, 

School garden Itilima. Photo by Mass Media Bariadi Implementing AMKA project Itilima.
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ECD, WASH and Gender and in collaboration with LGA staff such as Community Development 
Officers Nutrition Officers and Village Health Workers to ensuring nutrition impacted behavior 
change at house hold level have contributed to remarkable and observable achievements such 
as  1) increase number of men who attends Ante Natal and Postnatal Clinic with their wives 2) 
reduction of workload to pregnant and lactating mothers 3) men honor and participate in breast 
feeding week 3) Co- parenting has been observed 4) decrease of  Gender Based Violence  cases in 
the community 5)  some men have been supporting their spouse taking their children to Ante Natal 
Clinic 6) men honor ways of family planning as used by their spouse(s) and 7) men appreciate child 
spacing for improved child and mother health and nutrition status. Also CSO members have been 
worked closely with community leaders and Community Volunteers in organizing and execution 
of VHND in quarterly basis.

Strategic Aim 2: PANITA membership base is broad 
and members collaborate, learn from one another and 

network with other stakeholders

Result 2.1 Quality membership services are provided timely
Strength of PANITA as a network is anchored on its member base; however, it also recognizes capacity 
variance among its members in delivering nutrition interventions. In this regard the Secretariat has been 
continuously assessing strength of individual Member and develop and implement capacity building 
programs to its members basing on the gaps identified. 

1. 	 Undertake due diligence screening of members based on explicit membership 
criteria

Due diligence screening process focused on organization management structure and programmatic 
implementation of donor-funded projects and nutrition activities. The process looked at Legal 
compliance in the establishment of the organization, organization vision, and mission, Presence of 
functional Board of Directors, strategic plan, financial management system, and Human resource 
management. However, on the program management side, the assessment included: capacities 
in the project planning and implementation, technical capacity of employees, existing advocacy 
initiatives, monitoring, and evaluation as well as organization sustainability strategy.

In this process, PANITA conducted due diligence exercise to 14 CSOs applied for AMKA project 
call for proposal, in Misungwi DC and Itilima DC. The main objective of this exercise was to assess 
the CSO’s capacity in aspects of governance, program, and financial capacities. Therefore, the 
accomplishment of this exercise resulted in selecting 2 CSOs with the best proposal as per call for 
proposal, these CSOs are; Amani Girls Home for Misungwi DC and Mass Media Bariadi for Itilima 
DC, selected CSOs were notified to implement AMKA Project- Community engagement activities 
hence the results from this process laid the foundation for capacity building process for the selected 
CSOs for seamless implementation of AMKA Project in Misungwi and Itilima.
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Result 2.2 Information on Best practices and success stories of members shared widely 
and timely
PANITA is a vast network, with members scattered all over the country; implementing different specific 
and sensitive nutrition interventions that requires good collaboration mechanisms for its optimal 
performance. Secretariat has adopted various strategies to ensure Members exchange information and 
have effective cross-learning among themselves, such as: sharing of experiences and best practices, 
success stories, and innovations among others. 

1.	 Promote cross-learning among members

In the efforts to strengthening CSOs’ coordination and collaboration among themselves and LGAs 
and expand CSOs’ space to influence plans and budget for nutrition activities at the local level; 
PANITA conducted Zonal review meeting to 35 CSO Members from East Lake Zone, West Lake Zone 
and Western Zone which comprises Mwanza, Simiyu and Mara; Kagera, Geita and Shinyanga as well 
as Tabora and Kigoma respectively. Zonal review meetings are fora where PANITA members meet 
and share experiences and deliberate on challenges for the purpose of improving their capacity 
to implement nutrition interventions. It is in these meetings where review of members’ nutrition 
activities reports is reviewed, progress on Scaling Up Nutrition are shared at LGA and national 
levels; and globally. Also to considerations for improvement with of a view capacity building of 
member’s organizations focusing on nutrition and gender, roles of CSOs in the new-revised TOR 
for R/CMSCN. The key results of these meetings were improved coordination of CSO members, 
effective sharing of knowledge and best practices in support of implementation of nutrition 
activities at LGA levels.

Photo showing 92 members of Unyonyeshaji  group at Ishunju ward - Misenyi District attending Mtoto Mwerevu 
session. Photo by: KIKUKWE.
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Strategic Aim 3: PANITA members’ capacity to deliver 
quality nutrition programs strengthened

Result 3.1 PANITA members’ technical skills to fulfil their corporate mandate improved
PANITA Secretariat has been constantly assessing member’s capacity to identify areas of support and 
make use of multiple opportunities and avenues to address the gap; for example through zonal review 
and capacity building meetings, monitoring visits, mapping exercise, due diligence, etc. have been 
conducted.

1.	 Develop and roll out user-friendly tools for Monitoring and Evaluation

PANITA has continued to strengthen the Monitoring, Evaluation, Accountability, and Learning 
(MEAL) system at the subnational level particularly within PANITA network. PANITA in collaboration 
with IMA world Health through ASTUTE Project, rolled out the Personalized Support Group for 
Action tool; as part of strengthening CSOs’ ability to make support groups more personal and 
action-oriented on new small, do-able action and assure program quality.  This tool was deployed 
to PANITA members in the lake zone regions (Shinyanga, Geita, Kigoma,Kagera and Mwanza) to 
strengthen; 1. Monthly meetings between DNuOs and CHW supervisors (who in turn facilitated 
more effective monthly meetings with CHWs); 2. Home visits, including the use of CHWs dialogue 
guides to improve negotiation, 3. Positive Deviance\Hearth (PDH); and 4. Support group 
negotiation. The small do-able action tool has been adopted and incorporated in various PANITA 
member’s programs for example Mwangaza through “Si Kila Homa ni Malaria” project is using 
small, do-able action tool through community change agents to help community members adopt 
healthy behaviors and to improve both nutrition and health of women and children. Another 
CSOs has adopted the tool into their program are; TADEPA on SBCC Malaria, NELICO, and Bukombe 
district council.

CSO review meeting
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Result 3.2 PANITA members facilitated to develop sound organizational systems, and 
mobilization resources to deliver quality nutrition interventions
Organizational sustainability has been one of fundamental pillars of PANITA institutional capacity 
strengthening for both Secretariat and Members. Thus, throughout lifespan of the current institution 
strategy PANITA Secretariat has substantively invested in action and processes that either directly 
contribute or promote ability of mobilizing recourses from multiple sources both in county and globally. 

1.	 Participate in local government planning processes for synergistic and strategic 
resource use

PANITA through SUN POOLED FUND Project supported its staff and CSO Members to participate 
in pre-planning and budgeting meetings which were organized by President’s Office Regional 
Administrative and Local government. These meetings aimed at facilitating councils in designing, 
planning, and budgeting for nutrition activities with consideration of addressing councils’ main 
nutrition bottlenecks as seen from Bottleneck Analysis report. This year, according to PORALG the 
main objective of pre-planning and budgeting was to have improved quality, high impact, and 
evidence-based plans for the financial year 2020/21.  A total of 40 CSOs from the Rukwa, Mwanza, 
Geita, Morogoro, Kagera, Shinyanga, Kigoma and Tanga regions participated in these meetings 
and submitted their contribution to the council’s nutrition plans and budget.  For the past few 
years, the analysis of funding for NMNAP was lacking financial contribution from Nutrition sensitive 
sectors mostly from CSOs. The participation of CSOs in Planning and budgeting session is going 
to fill this gap and the financial contribution of CSOs to the implementation of NMNAP is going 
to be reflected in government systems. PANITA will continue to support and encourage its CSO 
Members to participate in these fora.

CSOs Training on TOR for Regional and Council Multispectral Steering Committee on Nutrition
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Strategic Aim 4: Strengthen the position of PANITA 
as a nutrition communication hub for members and 

General Public

Result 4.1: Dissemination of knowledge among PANITA members improved.
Since its inception, PANITA has always endeavored to provide information to its Members with aim 
of enhancing their knowledge on nutrition.  The information provided have been a corner stone for 
public education, Members capacity building, and advocacy initiatives at different levels.   This has been 
achieved through multiple ways including: its website, brochures, leaflets and media at large.

Result 4.2: Functional communication interface with PANITA members maintained.
One of the key elements of cohesive organizational network is the existence of institutional framework 
and structure that allow two ways communication between secretariat and Members. In cognizant of 
this requirement PANITA has developed and maintained different communication channels such as: 
Website, website, brochures, leaflets and media at large.

1.	 PANITA engage with different communication channels such as Website, Facebook, 
YouTube and having PANITA website linked to the social media

PANITA continued to maintain and update its website www.panita.or.tz as a tool to share key 
nutrition information to its members and the general public; PANITA’s key documents, as well 
as Members information such as success stories and good practices. As result of this, we have 
observed a notable increase on the website page hits the duration of the reporting period from 
116,867, hits by April 2018 to 153,862 hits December 2019.  This is attained through various means 
including its Social media accounts i.e. Facebook and Twitter; where PANITA has constantly posted 
nutrition information into those accounts.  During the reporting period PANITA has posted a total 
of 103 different Key nutrition messages, videos, info-graphics, National and International survey 
as well as key PANITA updates.

Village Health and Nutrition Day in Itilima 2019
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Result 4.3: Working relationship with media enhanced
One of the functions of PANITA is to provide information on nutrition as part of educational campaign 
to its Members and general public thus PANITA has endeavoured to build long-term relationship with 
different media house and Journalists as means to reach broader audience in a cost effective manner. 

1.	 Maintain long term relationship with media houses and journalists

PANITA in efforts to enhance media relations and strengthen  its position as a communication 
hub as well as creating a wider reach of the general public, in the year 2019 collaborated with 
the following media houses; East Africa Radio, Mlimani Radio, Capital Radio & TV, and Inter-news 
Tanzania in educating the public and creating awareness. The reach was through radio interviews 
some of which were coupled with live video airing and short recordings that could also be shared 
through social media. These sessions centered on nutrition, mainly providing knowledge to the 
general public on basic and day-to-day nutrition issues. The major goal is to change behaviors, 
particularly lifestyle behaviors. However, these sessions aimed at creating awareness primarily, 
towards an increase of knowledge, a change in attitudes and perceptions, and finally adoption of 
good nutrition practices for better health and well-being of communities.

Strategic Aim 5: Organizational Development and 
Sustainability of PANITA strengthened.

Result 5.1: Human resource capacity strengthened
Organizational ability to efficiently and effectively achieve its intended target, among other things 
depend on the quality of employees both in terms of technical capacity and their human attributes. 
I recognizing this aspect, PANITA has put in place systems and mechanism to ensure its determined 
adequate number of staff as well as hiring and maintained for sufficiently period of time as needed.  

1.	 Hire and maintain highly competent optimal number of staff for quality program 
delivery

PANITA management PANITA continued to strengthen capacity of its secretariat staff in order to 
improve work performance as well as to cope with expanded program activities. Apart from in-
house capacity building, number of PANITA staff have attended long courses at post-graduate 
level. Specifically, two secretariat staff have completed their studies on Master’s in Community 
Health and Project Management; and other two staff are undertaking Master’s in Public Health. 
This is part of long-term institutional strengthening program as visualized in strategic plan 2015 - 
2020. 

Result 5.2: Governance and Management of PANITA strengthened.
Governance is the heart of organizational performance in terms of achieving objectives as well as 
building credibility to handle and manage resources that are required during activities implementation. 
PANITA organizational structures has provided organs that have been bestowed with function to oversee 
governance and accountability. This includes Members Annual General Meeting and Board of Directors. 
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Also, it has developed policies and regulations that govern day to day handling institutional resources 
on day to day basis. 

PANITA secretariat has continued to provide both technical, material and financial support for the smooth 
running of Board of Directors activity for the reporting period. This has allowed the Board of Directors 
to effectively dispense its mandate such as perform its fiduciary functions, guidance and support to the 
secretariat and network at large.

 Result 5.3: Quality Assurance, M & E system established and operationalized.

Quality and standard remain one of PANITA core values, where a Secretariat and Members have always 
strived to uphold and maintain throughout PANITA life span. Since its inception, PANITA has developed 
various documents and tools that aim to promote quality of all implemented activities as well as 
management and governance systems. These ranges from policies, regulations, SOPs and data collection 
tools. PANITA also developed and operationalized the robust M&E system that has been implemented 
collectively by Secretariat and Members at large. The wealthy of information collected through these 
systems has been critical condiment in the learning and reflection among ourselves; thus, has been 
important element in the quest to up hold and maintain the quality of our work throughout the five 
years of the current strategy

The Importance of a Colourful Diet



14PANITA ANNUAL REPORT 2019

CHAPTER

2 ZONAL COORDINATION

PANITA as part of its initiatives to strengthen the platform has continued to support zonal coordination 
system to engage with its members across Tanzania. Through PANITA window, Zonal coordinators 
have been well equipped in terms of leadership skills, facilitation skills and advocacy skills hence act 
as a catalyst that foster engagements in the community in pushing nutrition agenda in their specific 
zones. PANITA zonal coordination system so far has brought achievements throughout the zones due to 
effective cooperation, collaboration among government officials, secretariate and civil society network 
(CSN) at the regional and council levels.

Through Zonal coordinators, PANITA continued to provide a smooth learning environment to their 
members across all zones; whereby members share knowledge, exchange experiences and cross 
learning from one another. Zonal coordinators actively participated in the preparations of various 
trainings including members engaging in Council Multi-sectoral Steering Committees (CMSCN) for 
the purpose of advancing their active participation in the steering committees and understanding 
their responsibilities on revised TOR for the National Multi-sectoral Nutrition Action Plan (NMNAP). As 
a result of this initiatives, PANITA has observed an increase in number of Council multi-sectoral steering 
committees (CMSCN) reports from the members across the zones. This entails that there is a great effort 
played by zonal coordinators in encouraging members to ensure that CSO Members participate in those 
meetings both at regional and councils levels. 

On the other hand, Zonal coordinators participated effectively in the updating Member’s information 
system (Database) across all the zones. PANITA member’s database provides all the necessary information 
of each member across all the zones. Through Updating process of the members database it’s ensures 
obtaining correct and reliable information of the member existence each year.

PANITA appreciates effort made by the Zonal coordinators across the zones in ensuring there is a good 
coordination, cooperation and collaboration among Government officials, Secretariat and CSO Members. 
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CHAPTER

3 CHALLENGES AND LESSONS

Apart from recording good progress in year 2019, it has also been useful period in terms of challenges 
and lesson learning for PANITA, which includes but not limited to:

Challenges
1.	 Low awareness and understanding of the public on basic nutrition facts, and most of them think 

nutrition is about having food on the plate.

2.	 There has been substantive effort by the government and other stakeholders to raise resources 
for nutrition from domestic and other external sources; however, the nutrition sector has not been 
sufficiently resourced to achieve the set goals. 

3.	 Inadequate resources to support PANITA’s core activities as well as member’s engagement, 
particularly at local level.

4.	 General public have not easily articulated the long-term effect of malnutrition that develops in 
early childhood phase to the negative consequences both socially and economically, to both 
individual and the nation at large; thus, nutrition is not see as a priority.

Lessons
i.	 Bilateral advocacy meeting with regional administration a is a very key instrument in bringing 

accountability for Nutrition activities at the sub-national level, in order to have the common ground 
and joint efforts in fighting Malnutrition. However, this initiative requires additional resources 
given the current fund constraints.

ii.	 Multi-stakeholder’s forum is critical for coordination and collaboration; effective planning, 
budgeting and implementation of the nutrition actions at all levels in a more harmonized and 
sustainable manner.

iii.	 Improved linkages between CSOs with government institutions and other key stakeholders is 
absolutely critical for optimal performance of CSOs. 

iv.	 A knowledge gap exists among technocrats as well as politicians at the local level on the link 
between malnutrition and poor economic and development outcomes. This has been revealed 
through our engagements with local authorities. This will continue to be PANITA’s focus as we 
move along in the implementation trajectory of our five years strategic plan.
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CHAPTER

4 FINANCIAL REPORT
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CHAPTER

5 CONCLUSION

Generally PANITA has substantially accomplished planned activities for 2018 as guided by Strategic plan 
2015/2020. This has been possible as a results of dedicated, industrious, and competent Secretariat staff 
augmented by committed leadership by the BOD and good collaboration and guidance from Members 
through AGM and other engagement at community level. Furthermore the institutional system and 
framework that has been built over years has been the bedrock of all successes. 

PANITA would like to acknowledge all funders and supporters that made all this great work possible. 
Particularly Irish Aid, through Reducing Malnutrition through Advocacy and Coordination (ReMAC II) 
project. Irish has been the main donor since the inception of PANITA. Also, ASTUTE project funded by 
UKaid. Others include, Graça Machel Trust (GMT), UNICEF and SUN Civil Societies Network (CSN). Also the 
government of Tanzania through Prime Minister’s Office, Ministry of Health Community Development, 
Gender, Elderly and Children, President Office Regional Administration and Local Government and 
Tanzania Food and Nutrition Center and CSOs Members.

CSOs Communication and nutrition Message Training
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CHAPTER

6 ANNEX 1:  ZONAL COORDINATORS 
REPORTS

1.	 WESTERN ZONE

Regions: Kigoma and Tabora

Zonal Coordinating CSO: Umoja wa Wawezeshaji - KIOO

Zonal Coordinator: Edward B. Simon 

Advocacy at District and Regional level
Zonal Coordinator participated and collaborated with other CSOs in the western zone who are 
proactive members in Council and Regional Committees R/CMSCN including other platforms. 
These entities were created by the government to decentralize government power to the district 
level, CSOs play a significant role in advocating for nutrition activities through the increased 
allocation of nutrition funds as per under five at the council level. During this reporting time, zonal 
coordinator managed to collect 10 CMSCN reports from Tabora and Kigoma PANITA members.

Community Support Group - Photo by KIOO
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Engagement with members:
Integrating member’s nutrition activities into Comprehensive high impact nutrition activities by 
having a solid member’s strategic base in Tabora and Kigoma. The zonal coordinator continued to 
capacitate PANITA members through physical and visually follow up to see CSOs nutrition activities 
implementation at their localities. In 2019 zonal coordinator in the western zone managed to 
collect 23 nutrition activities and CMSCN reports.

2.	 CENTRAL ZONE

Regions: Dodoma, Singida, and Manyara

Zonal Coordinating CSO: NGO’s Network for Dodoma (NGONEDO)

Zonal Coordinator: Edward Mbogo

Advocacy at District and Regional level
NGONEDO as a coordinating CSOs in the central zone participated and coordinated CSOs 
members in R/MSCN and also visited DNuOs in Dodoma MC, Bahi DC, and Chamwino DC, the 
excise aimed at identify nutrition challenges and solutions within each Council and harmonizing 
CSOs interventions to be included on district plans and MTEF. NGONEDO in 2019 managed to 
collect 8 CMSCN reports from central zone members.

Engagement with members:
Nutrition activity reports from members are key reports that inform the PANITA secretariat on 
different nutrition interventions implemented by PANITA members throughout the year.  During 
the reporting year, 2019 NGONEDO managed to collect 20 nutrition activity reports from CSOs in 
the central zone that were submitted and documented by the secretariat.

3.	 WEST LAKE ZONE

Regions: Shinyanga, Kagera, and Geita

Zonal Coordinating CSO: HUHESO Foundation 

Zonal Coordinator:  Juma Mwesigwa

Advocacy at District and Regional level
HUHESO facilitated and collaborated with CSOs members in conducting multi-sectoral nutrition 
advocacy at the council level, in line with NMNAP and government guidelines. CSOs have the 
potential power a strong voice in advocating for nutrition as a requisite for national development. 
However, HUHESO collected 18 CMSCN reports that have vast information from key department 
contributions, challenges, and solutions.
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Engagement with members
Zonal Coordinator conducted physical and phone communication to 29 CSOs in Kagera, Geita, and 
Shinyanga to provide support and backstopping to members particularly on the nutrition activity 
reports through that exercise 15 Nutrition activity reports were collected and submitted to PANITA 
secretariat.      

4.	 EAST LAKE ZONE

Regions: Mara, Mwanza, Simiyu

Zonal Coordinating CSO: Mass Media Bariadi (MMB)

Zonal Coordinator: Frank Kasamwa

Advocacy at District and Regional level
PANITA through CSOs has the mandate to strengthen district coordination of nutrition work 
across sectors through Multi-Sectoral coordination committees for nutrition. Mass Media Bariadi 
mobilized members participating in R/CMSCN meetings to effectively track, collect information 
and contributions from key sectoral departments and nutrition stakeholders in 23 councils 
Mwanza, Mara, and Simiyu, to identify achievements, bottlenecks, and gaps that will enhance 
the preparation of advocacy messages to the regions and help to raise the nutrition profile in 
East Lake zone regions as part of PANITA’s efforts to advanced advocacy for nutrition to see 
that it is being prioritized in government plans and budgets. Also to raise nutrition awareness 
to key Council Multisectoral Steering Committees on Nutrition (CMSCN) on nutrition especially 
on District nutrition status and effects of malnutrition on health and the economic development 
of the nation. In 2019 PANITA secretariat received 12 CSOs reports on the council Multisectoral 
steering committee on nutrition.  

Engagement with members
Mass Media Bariadi (MMB) continued to facilitate, visit members and encourage all PANITA members 
to participate in different workshops organized by the PANITA secretariat to promote cross-learning 
and capacity building on gender and nutrition, good governance, government budget circle, and 
nutrition activity reports. During this reporting period, 35 out of 54 CSOs shared their reports that 
shows their experiences, achievement, and challenges on the course of implementation. Through 
these reports, PANITA was able to extract documents of various success stories and best practices 
from member reports.

5.	 SOUTHERN ZONE 

Regions: Lindi and Mtwara

Zone Coordinating CSO: Kikundi Mwavuli Mtwara (KIMWAM)

Zonal Coordinator: Fidea Amon Ruanda
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Advocacy at District and Regional level
Zonal coordinator in the year 2019, continued to strengthen the working relationship between CSOs 
and LGA through collaboration and engagement with the government particularly by participating 
in R/CMSCN to expand CSOs space to influence plans and budget for nutrition activities at the local 
level and increase inclusion of CSOs activities in the councils MTEF. KIMWAM as a coordinating CSOs 
in Mtwara and Lindi regions, in this reporting period, coordinated and organized CSOs members in 
the Multisectoral committee to participate fully, contribute, and provide feedback to other CSOs as 
a result 10 CSOs reports on CMSCN were collected and submitted to PANITA secretariat.

Engagement with members.
Member engagement has been one of the effective and efficient activities in keeping the southern 
zone PANITA membership base thriving and growing throughout lifecycle member’s nutrition 
activity implementation. This was achieved through cross-learning, sharing of success stories, and 
innovation that has enhanced CSOs program design, planning, and cost-effective implementation 
strategies towards the reduction of malnutrition. This also complements government initiatives in 
the nutrition sector. Therefore, in 2019 PANITA Secretariat through KIMWAM collected 20 nutrition 
activity reports from the southern zone.

6.	 EASTERN ZONE 

Regions: Dar es Salaam, Morogoro and Pwani

Zonal Coordinating CSO: The Centre for Counselling, Food and Nutrition (CECOFON)

Zonal Coordinator:  Gaudensia Donati

Advocacy at District and Regional level
Creating an internal space for CSOs to, track make follow ups and share this information from 
Multisectoral steering committee on nutrition stimulate good governance among CSOs and 
government for effective engagement on CMSCN. It also advances advocacy work for increased 
prioritization for nutrition intervention at council level. In the year 2019 PANITA was able to collect 
and document 7 CSOs reports on CMSCN from Pwani and Morogoro regions.

Regional Nutrition Compact Evaluation Meeting - Morogoro
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Engagement with members
During the reporting period, PANITA Secretariat conducted zonal review and capacity building 
meeting to orient CSOs on TOR, NMNAP, Nutrition Compact and government circle for the purpose 
of strengthening CSOs coordination and their roles in the Councils Steering Committee on 
Nutrition understand planning and  budget processes, stages on how best they can influence each 
stage of the budget cycle towards more and better spending on nutrition for them to contribute 
and share their budget to be included in the councils MTEF.  The meeting was held in   in Dar es 
salaam whereas CSOs submitted to PANITA Secretariat 15 nutrition activity reports.

7.	 NORTHERN ZONE 

Regions: Arusha, Kilimanjaro and Tanga

Zone Coordinating CSO:  Arusha Non-Government Network (ANGONET)

Zonal Coordinator: Peter Bayo 

Advocacy at District and Regional level
CSOs in northern has played a signifance roles in strengthening nutrition advocacy and building an 
enabling environment to increase prioritization of resources for Nutrition activities at the district 
level.CSOs has participated in plan and budgeting in Meru DC, Arusha City, Arusha DC, Karatu, 
Rombo DC, Hai DC,and Monduli DC and follow up on timely disbursement of nutrition budgets 
according to the minimal mandatory requirement. This has led to the good working relationship 
and inclusion of CSOs activities in the councils MTEF. 

Engagement with member
ANGONET Continued with coordination and engagement with members in northern zone through 
one on one member visits and conducting follow-ups to members via phone communication. The 
main activities performed are; Capacity building and awareness creation on nutrition sensitive 
agriculture to 9 CSOs in Arusha and Kilimanjaro, facilitating and supporting members to comply 
with NGOs governing Laws miscellaneous amendment No. 3 of 2019 because this is a prerequisite 
also of being PANITA member through this process 33 CSOs have complied. However, data 
collection process on nutrition activity reports and R/CMSCN from northern zone submitted and 
documented by the secretariat.

8. 	 SOUTH WESTERN HIGHLAND ZONE

Regions: Mbeya, Songwe, Rukwa and Katavi

Zonal Coordinating CSO: Community Economic Empowerment and Legal Services (CEELS)

Zonal Coordinator: Daniel Mtweve

Advocacy at District Level
During the reporting period, CEELS has been actively and effectively participating and coordinating 
CSOs in R/CMSCN PANITA members by convening meetings for Members before and after meetings. 
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CEELS and other members of R/CMSCN continued to be proactive members in the district and 
regional committees, including council steering committees and also planning, and budgeting 
sessions, and other platforms that advance nutrition as per the NMNAP their participation adds 
value by strengthening community-based activities to fight malnutrition and advocate for 
increased allocation of nutrition funds from their own sources. Therefore, CSOs members provide/
share theirs in opinions regarding nutrition to be presented in respective meetings and after 
the meeting CEELS gives feedback to members for collective understating and actions. In 2019, 
20 reports from CSOs on nutrition activity reports and nutrition committee were collected and 
documented.

Engagement with members
In 2019 CEES managed to visit 25 Members for learning and providing supportive supervision as 
a backstopping mechanism to the zonal coordinator as well as members on the implementation 
of nutrition interventions and make follow up on involvement of PANITA members on regional/
council Multisectoral steering committee on Nutrition (R/CMSCN). Nevertheless, CEELS managed 
to track and use skills and knowledge gained during the planning and budget cycles to explore 
the potentials of PANITA Members implementing various programs at the subnational level and 
oriented CSOs on a good working relationship with the government by making sure that their 
activities are incorporated in the councils MTEF.  However, as a result of one CSOs managed to slot 
in nutrition intervention fund worth 30 million Tanzanian Shillings of which is targeted to enhance 
adolescents’ nutrition in Kyela DC and Mbarali DC.

9. 	 SOUTH HIGHLAND ZONE

Regions: Iringa, Njombe and Ruvuma

Zonal Coordinating CSO: Afya Women Group

Zonal Coordinator: Thabit Msofe

Advocacy at District Level
Afya Women Group in collaboration with CSOs members continued participating in multi-sectoral 
nutrition committee at the council level, in line with NMNAP and government guidelines with the 
purpose of advocating prioritization and increase of nutrition resources of high impact nutrition 
intervention. CSOs have the potential power a strong voice in advocating for nutrition as a requisite 
for national development. However, from South highland zone PANITA secretariat received 9 
CMSCN reports that have vast information from key department contributions, challenges, and 
solutions which will guide the secretariat to make informed decision.

Engagement with members
Zonal Coordinator conducted physical via phone communication to 15 CSOs in Iringa, Njombe, 
and Ruvuma to provide support and backstopping to members particularly on the nutrition 
activities that was carried out in the reporting period as the result 10 CSOs reports were collected 
and submitted to PANITA secretariat.   
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ANNEX 2:  PANITA members in Regional 
and Councils Steering Committees on 
Nutrition as of December 2019

S/N Name of the Region CSOs representatives Council  

1 ARUSHA Monduli Orphanage Project & World Vision Monduli DC

Arusha  Non Governmental Organization Network 
(ANGONET), Evangelical Luthern Church of 
Tanzania (ELCT)  Women & Children Centre

Arusha CC

World Vision Karatu DC

Compasion International Ngorongoro DC

World Vision Longido DC

2 DODOMA Christian Council Tanzania (CCT) Kondoa DC

Christian Council Tanzania (CCT) Kondoa TC

Social and Economic Development Initiative of 
Tanzania (SEDIT)

Mpwapwa DC

Social and Economic Development Initiative of 
Tanzania (SEDIT)

Kongwa DC

Tanzania home of economic association (TAHEA) Chamwino DC

Christian Council Tanzania (CCT) Dodoma MC

Non Governmental Organization Network Of 
Dodoma (NGONEDO) Christian Council Tanzania 
(CCT)

Dodoma MC

Christian Council Tanzania (CCT) Bahi DC

The Center for Counsenelling,Nutrition and Health 
Care (COUNSENUTH)

Chemba DC

3 KILIMANJAR0 Rombo Education Support Fund (RESF) Rombo DC

Hai Non Governmental Organization Network 
(HANGO)

Hai DC

4 TANGA Tanzania Livelihoods Skills Development and 
Advocacy Foundation (TASLDA)

Korogwe DC

5 MOROGORO Umwema Group Morogoro DC

Umwema Group,Huruma Aids Concern and Care 
(HACOCA) 

Morogoro MC
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Makiceo Food Umwema Group Morogoro MC

Childhood Development Organization (CDO) Mvomero DC

Kilombero Organisation - (KOCD) Community 
Environmental Management and Development 
(CEMDO)

Ifakara TC

 Kilombero Organisation - (KOCD) Kilombero DC/
Mlimba

Community Environmental Management and 
Development (CEMDO)

Ulanga DC

Community Environmental Management and 
Development (CEMDO)

Malinyi DC

Community Environmental Management and 
Development (CEMDO)

Gairo DC

6 PWANI Pwani Development Promotion Agency (DPA) Kibaha DC

Community Development Mission Foundation 
(CDBF)

Kibaha TC

7 LINDI Kilwa non- Governmental Network (KINGONET) Kilwa DC

Lindi Support Agency for Welfare (LISAWE) Lindi DC

Lindi Support Agency for Welfare (LISAWE)    Lindi MC

Lindi Non Governmental Organization Network 
(LINGONET)

Lindi MC

Rondo Women’s Development Organization 
(ROWODO)

Lindi MC

Ruangwa Organization for Poverty Alleviation 
(ROPA)

Ruangwa  DC

Liwale District (ULIDINGO) Liwale DC

8 MTWARA Mtwara Society Against Poverty (MSOAPO) Mtwara DC

Kikundi Mwamvuli Mtwara(KIMWAM) Mtwara DC

Mtwara Non Goveernmental Organization 
Network (MTWANGONET)

Mtwara Mikindani 
MC

Mtwara Society Against Poverty (MSOAPO) Mtwara Mikindani 
MC

Newala Non Governmental Organization network 
(NEWNGONET)

Newala DC

Newala Non Governmental Organization network 
(NEWNGONET)

Newala TC

Kituo cha  Maendeleo Safi (KIMAS) Masasi DC

Kituo cha  Maendeleo Safi (KIMAS) Masasi TC

Nanyumbu Development Foundation (NADEFO) Nanyumbu DC
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9 RUVUMA Songea Para Legal Center (SOPCE) Songea DC

Inter Care Organization (ICO) Songea MC

10 IRINGA Tanzania Home Economic Association (TAHEA) Iringa DC

ALAMANO Center Iringa MC

Tanzania Home Economic Association (TAHEA)                                              
Papa Yohanne 23  Call Africa                                                                          

Iringa MC

Tanzania Home Economic Association (TAHEA)                                   
Ilula Orphan Program  (IOP)

Kilolo DC

Afya Women Mufindi DC

NAFAKA CUAMM  Tanzania Home Economic 
Association (TAHEA) 

Mafinga TC 

11 NJOMBE Community Concern of Orphans Development 
Association( COCODA)

Njombe DC

Community Concern of Orphans Development 
Association( COCODA)

Njombe TC

 Njombe Agricultural Development Organization 
(NADO)

Wa n g i n g’o m b e 
DC

Evangelical Lutheran Church of Tanzania (ELCT ) Makete DC

Miso Sayuni Orphanage (MISO) Ludewa DC

Asasi yya kuhudumia wajane,wagane na yatima 
(AKWAYA)

Ludewa DC

12 MBEYA Kilio Cha Waathirika na Waathiriwa wa Ukimwi 
Tanzania (KIWWAUTA)

Mbarali DC

13 SONGWE Action Development Program (ADP) Mbozi Mbozi DC

14 SINGIDA Save the Mother and Children of Central Tanzania 
(SMCCT)

Singida DC

Sustainable Environment Management Action  
(SEMA)

Singida MC

Mfuko wa Elimu Manyoni (MEMA) Manyoni DC

Save the Mother and Children of Central Tanzania 
(SMCCT)

Mkalama DC

15 TABORA Christian Education Development Organisation 
(CEDO)

Nzega DC

Christian Education Development Organisation 
(CEDO)

Nzega TC

World Vision Igunga DC

Sable herb Urambo DC

World Vision and Association For Community Tabora MC
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16 RUKWA Kaengesa Environmental Conservation Society  
(KAESO)

Sumbawanga DC

Community Economic Empowerment and Legal 
Support (CEELS) Rural Development Organization  
(RDO)

Sumbawanga MC

All Saints Angalican Parish-Sumbawanga (ASCO) Sumbawanga MC

Community Economic Empowerment and Legal 
Support (CEELS)

Nkansi DC

Sumbawanga community Development 
Association (SUCODA)  Kaengesa Environmental 
Conservation Society  (KAESO)

Kalambo DC

17 KIGOMA Kigoma Youth Agriculture Development 
Organization (KIYADO) 

Kibondo DC

Kasulu Youth Development (KAYD) Kasulu  DC

Rural and Urban Development Initiative Agency 
(RUDIA)

Kasulu TC

Nyakitoto Youth for Devvelopment (NYDT) Kigoma DC

Kituo cha maendeleo kwa vijana (NDELA) Kigoma - Ujiji MC

Umoja wa wawezeshaji (KIOO) Uvinza DC

Kigoma AIDS Control Networks( KACON) Uvinza DC

Youth Against AIDS and Poverty Association (YAAP) Buhigwe DC

Kigoma Women Development group (KIWODE) Kakonko DC

18 SIMIYU Kawiye Social Development Foundation 
(KASODEFO) 

Maswa DC

Nyota Sanaa Maswa DC

Mass media baridi (MMB) Itilima DC

19 SHINYANGA Modern Education and Culture Group (MECEG) Shinyanga MC

The Voice of Marginalized Community (TVMC) Shinyanga DC

Lifeline Counselling centre (LLCC) Kishapu DC

The Foundation of Human Health Society 
(HUHESO)

Kahama TC

Nutribase Organisation Ushetu DC

Kahama Medical Cultural Trouple, Msalala DC

Tanzania Redcross Society (TCRS) Msalala DC

20 KAGERA Karagwe Development Association (KARADEA) Karagwe DC

Tanzania Development and Aids preventation 
Association (TAMA)

Bukoba DC
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Tanzania Development and AIDS Prevention 
Association (TADEPA)

Bukoba MC

Muungano wa Vikundi vya Maendeleo Kamachumu 
(MUVIMAWAKA) Humuliza Organization 

Muleba DC

Peace and Justice Biharamulo DC

The Catholic Diocese of Rulenge- Ngara (RUDIDO) Ngara DC

Kikukwe Community Development initiatives 
(KCDI) and 

Missenyi DC

Missenyi Aids &Poverty Eradication Crusade 
(MAPEC)

Missenyi DC

Tanzania Red Cross kyerwa Kyerwa DC

21 GEITA Geita Legal AID Center (GELAC),Diocese of Geita Geita DC

New Light Centre Children Organization (NELICO) Geita TC

Diocese of Geita Nyang’hwale DC

Tanzania red Cross Society (TCRS) Mbogwe DC

Service Health and Development for People 
Living Positively With HIV/AIDS (SHIDEPHA)                                          
Social Behavioral Communication and  Change 
(Mwangaza)

Bukombe DC

Tanzania red Cross Society (TCRS) Bukombe DC

New Light Centre Children Organization (NELICO)  
Tanzania Development and AIDS Prevention 
Association (TADEPA)

Chato DC

22 MWANZA Sauti ya Wanawake Ukerewe (SAWAU) Ukerewe DC

African Inland Church of Tanzania (AICT) Ukerewe DC

Fadhili Teens Magu DC

Evangelical Lutheran Church of Tanzania Lake 
Victoria Diocese (ELCT-ELVD) 

Kwimba DC

Ni Hekima Pekee, Baraka Good Hope Orphans 
Development  (BAGODE) 

Mwanza CC

Community for Sustainable Development (CSD)

Mwanza Outreach Care and Support Organization 
(MOCSO) Mwanza Rural Housing Program (MRHP)  

Misungwi DC

Amani Girls Home (AGH) Sengerema DC

Daraja Group  Amani Wanawake Buchosa DC

Educating Developing and Facilitating 
Organization (EDFO)  Community for Sustainable 
Development (CSD)

Ilemela MC
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23 MARA Shirika la maendeleo Tarime(SHIMATA) Tarime DC

One World Sustainable livehood (OWSL) Musoma MC

24 MANYARA KINNAPA Simanjiro DC

Mwasatu Development Organisation Kiteto DC

Community Support Initial tives Tanzania (COSITA) Babati DC

Community Support Initial tives Tanzania (COSITA) Mbulu DC

Community Support Initial tives Tanzania (COSITA) Mbulu TC
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Member

Executive Director - HakiElimu

Abubakar Mohammed Ali
(BSc, MSc)
Member

The Executive Director for Zanzibar Clove 
Producers Organisation – ZACPO
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SECRETARIAT STAFF

Tumaini Mikindo
Executive Director

Florian Efrem
Accountant  

Deborah Esau
Project Officer – Lishe Endelevu

Frank Msafiri
Assistant Accountant

Jane Msagati
Program Coordinator

Magreth Paul
Project Officer

Maria Machilu 
Project Officer – Lishe Endelevu

Lubango Charles 
Program Officer

Joseph Komba 
Admin Assistant

Faraja kassim 
Advocacy and 

Communication Officer

Husna Munisy
Administrative and Operations Officer

Aaron Isaack
Program Officer – M&E

Twawila Abdul
Program Assistant
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ZONAL COORDINATORS

Edward Mbogo
Central Zone

NGO’S Network for Dodoma 
(NGONEDO)

Frank Kasamwa
East Lake Zone

Mass Media Bariadi

Peter  Bayo
Northern Zone

Arusha Non-Governmental 
Organization Network (ANGONET)

Daniel Mtweve
South Western Highlands Zone

Community Economic Empowerment 
and Legal Support (CEELS)

Fidea Ruanda
Southern Zone

Kikundi Mwavuli Mtwara 
(KIMWAM)

Edward B. Simon
Western Zone

Umoja Wa Wawezeshaji KIOO

Thabit Msofe
Southern Highlands

Afya Women Group

Juma Mwesigwa
West Lake Zone

HUHESO Foundation
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Gaudensia Donati
Eastern Zone

The Centre for Counselling, 
Food and Nutrition (CECOFON)






